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Policy 
 
1. Introduction 

1.1 At Chetwynd Primary Academy our mission is ‘For all our children to be kind, 
courageous and curious citizens, helping them to shine for a bright and happy 
future in our diverse world.’ 

 
1.2 We aim to achieve our mission by being inclusive, maintaining a safe and 

stimulating learning environment, securing outstanding learning and teaching, 
delivering our Irresistible Curriculum, following a values-based approach 
(STARFISH), and working with parents, carers and the wider community. 

 
1.3 Religious Education (RE) is a compulsory subject and must be taught to all pupils as 

part of the Basic Curriculum. 
 
1.4 We believe that Religious Education must form part of our Irresistible Curriculum to 

be delivered to all year groups throughout the Academy on a regular basis.  
 
1.5 We believe at Chetwynd Primary Academy that RE both supports and strengthens 

what we aim to do in every aspect of school life. Our caring ethos and the value 
which we place on the development of the whole child (spiritually, morally, socially 
culturally and intellectually) must be reflected in the RE Curriculum.  

 
1.6 As RE is not nationally determined, the Local Education Authority must provide an 

Agreed Syllabus for schools to follow. It is the Agreed Syllabus for RE in 
Nottinghamshire 2015-2020 that Chetwynd Primary Academy will use for the basis 
of planning and teaching RE. 

 
1.7 Families who send their children to Chetwynd Primary Academy are mainly 

‘nominally’ Christian or non-religious. In addition, there are children who are from 
other faith backgrounds including Hinduism, Islam, Sikhism and Buddhism.  RE is 
concerned with ‘learning about religion’ and ‘learning from religion’ and it is not the 
practice of the Academy to preach or convert children. The faith background of 
both children and staff, or the choice not to follow a faith must be respected at all 
times. 
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1.8 Our RE Curriculum must cover the six main world religions of Buddhism, 
Christianity, Hinduism, Islam, Judaism and Sikhism. 

 
1.9 By examining a range of religions, our RE Curriculum will play a vital role in helping 

us to carry out our Prevent Duty 
 

1.10 Parents and carers of a child at our Academy have the right to withdraw their child 
from RE. If a parent asks for their child to be partly or wholly excused from 
attending any RE, then the Academy must comply unless the request is withdrawn.  

 
 

2. Policy Scope  

2.1 This policy applies to all members of the Academy community who are involved in 
the delivery of RE through any of the means set out in this policy (eg Topic-based 
delivery; discrete lessons; assemblies; homework). As set out in sections 8-12. 

 
2.2 This policy should be read in conjunction with the Agreed Syllabus for RE in 

Nottinghamshire 2015-2020 (which can be viewed on request), the Academy’s 
Assessment Policy, Behaviour Policy, Teaching and Learning Policy, Curriculum 
Policy, Equality and Diversity Policy, Safeguarding Policy (Prevent Duty, Visiting 
Speakers, Parent helpers) Visitor Code of Conduct. 

 
 

3. Policy Development 
This policy has been developed by the Curriculum Leader for RE in consultation with 

the Principal, the Governors and Nottinghamshire County Council’s RE Advisor. 
 
 

4. Policy Aims 

The aim of this policy is to ensure that we provide an outstanding RE learning experience 
that both meets the aims of our Academy and is compliant with national requirements. 
In accordance with the aims stated in the Agreed Syllabus for Nottinghamshire 2015-
2020, our aims in teaching RE must be to ensure that all pupils: 
 
4.1 Know about and understand a range of religions and world views, so that they can: 

4.1.1 Describe, explain and analyse beliefs and practices, recognising the diversity 
which exists within and between communities; 
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4.1.2 Identify, investigate and respond to questions posed by, and responses 
offered by some of the sources of wisdom found in religions and world 
views; 

4.1.3 Appreciate and appraise the nature, significance and impact of different 
ways of life and ways of expressing meaning. 

 
4.2 Express ideas and insights about the nature, significance and impact of religions and 

world views, so that they can: 
4.2.2 Explain reasonably their ideas about how beliefs, practices and forms of 

expression influence individuals and communities; 
4.2.3 Express with increasing discernment their personal reflections and critical 

responses to questions and teachings about identity, diversity, meaning and 
value; 

4.2.4 Appreciate and appraise varied dimensions of religion. 
 

4.3 Gain and deploy the skills needed to engage seriously with religions and world 
views, so that they can: 
4.3.2 Find out about and investigate key concepts and questions of belonging, 

meaning, purpose and truth, responding creatively; 
4.3.3 Enquire into what enables different communities to live together 

respectfully for the wellbeing of all; 
4.3.4 Articulate beliefs, values and commitments clearly in order to explain 

reasons why they may be important in their own and other people’s lives. 
 

5. Equal Opportunities 

5.1 Chetwynd Primary Academy is committed to equality of opportunity, and to 
promoting an ethos of dignity, courtesy and respect throughout the organisation. 
For further information, please refer to the Equality and Diversity Policy. 

5.2 Every effort will be made to ensure that a fair and consistent practice, as detailed in 
this policy and procedure, is carried out. 

 
 

6. Quality Assurance 

The quality of RE delivery at Chetwynd Primary Academy will be assured by: 
 
6.1 Ensuring this policy is disseminated and adhered to. 
6.2 Monitoring the impact of the policy as set out in section 13. 
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6.3 Addressing any underperformance in a timely manner, whether it has come to light 
through the monitoring procedures outlined in this policy or as a result of other 
Academy quality assurance mechanisms. 

 
 

7. Roles and Responsibilities 

The delivery of the RE curriculum is a collective responsibility. The following section 

outlines the roles and responsibilities of individuals and groups within the 

Academy in relation to RE.  

 
7.1 The Governing Body  

7.1.1 The Governing Body will work with the Principal and Senior Leaders, ensuring 
that the quality of RE teaching is accounted for in an annual report.  

7.1.2 The Governing Body will review this policy on an annual basis and support the 
Principal and Senior Leaders in their implementation of the policy.  

7.1.3 The Governing Body will work with the Principal and Senior Leaders to ensure 
that the RE policy and other policies that link to it are upheld and suitably 
resourced. 

 
7.2 The Principal and Senior Leaders 

7.2.1 The Principal and Senior Leaders will ensure that the RE policy is disseminated 
and is implemented fully to secure and sustain high quality RE teaching 
throughout the Academy.  

7.2.2 They will emphasise the link between this policy and the Government Prevent 
documentation and the ‘Keeping Children Safe in Education-Part 1’ document.  

7.2.3 They will ensure that they keep up to date with statutory requirements and 
recommendations in relation to RE. 

7.2.4 They will ensure that the correct time allocation is given to RE as outlined in 
section 8. 

7.2.5 They will support and hold to account the RE Curriculum Leader in carrying 
out the responsibilities outlined in 7.3  

7.2.6 They will ensure that the other policies that the RE Policy links to are up to 
date and fully implemented. 

7.2.7 They will report on the quality of RE provision to the Governing Body when 
requested. 

7.2.8 They will strive to provide suitable resources and training to support the aims 
of this policy. 

 
7.3 The RE Curriculum Leader 
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7.3.1 The RE Curriculum Leader (RE CL) along with the Principal and Senior Leaders 
will ensure that this policy is disseminated and implemented fully to secure 
and sustain high quality RE teaching throughout the Academy.  

7.3.2 The RE CL will keep up to date with statutory requirements and 
recommendations in relation to RE and communicate these in a timely 
manner to The Principal and Senior Leaders and Teaching Staff.  

7.3.3 The RE CL will make recommendations to The Principal and Senior Leaders 
regarding time allocations for RE and ensure these are set out in section 8 of 
this policy. 

7.3.4 The RE CL will develop the RE Learning Objectives for Chetwynd Primary 
Academy as set out in section 9 from the Nottinghamshire Agreed Syllabus. 

7.3.5 The RE CL will determine and set in place the Long Term Plans as outlined in 
10.1 

7.3.6  The RE CL will determine and set in place the RE content of Medium Term 
Plans from the Nottinghamshire Agreed Syllabus as outlined in 10.2 

7.3.7 The RE CL will have oversight of Short Term Planning and will support 
Teaching Staff in carrying out their responsibilities as set out in 7.4 and hold 
them to account. 

7.3.8 The RE CL will support Teaching Staff in ensuring that any RE provision that 
involves visits, outside speakers or artefacts are fully risk assessed and meet 
the requirements of the Academy’s Safeguarding Policy, Volunteer and 
Visitor/Parent Helper policy and Offsite Activity policy. 

7.3.9 The RE CL will monitor the quality of RE provision as set out in section 13 and 
through other Academy Quality Assurance processes. 

7.3.10 The RE CL will report on the Quality of RE provision annually. 
7.3.11 The RE CL will review RE provision at the Academy and make any 

recommendations for improvement to the Principal and Senior Leaders in a 
timely manner. 

7.3.12 The RE CL will review and revise this policy as appropriate as set out in section 
14. 

 
7.4 Teaching Staff 

7.4.1 Teaching staff will ensure they have familiarised themselves with all elements 
of the RE Policy and understand what is required of them, seeking clarification 
from the RE CL or Senior Leaders if they are unsure. 

7.4.2 They will ensure that they plan their RE delivery as set out in section 10.3. 
7.4.3 They will carry out their responsibilities as set out in section 11. 
7.4.4 They will carry out their responsibilities as set out in section 12. 
7.4.5 They will consult with senior colleagues to carry out their Prevent Duty if 

during the course of their RE teaching they have a concern.  
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7.4.6 They will consult with The RE CL for support with carrying out their 
responsibilities in relation to delivering RE. 

 
7.5 Support Staff 

7.5.1 Support staff will they have familiarised themselves with all elements of the 
RE Policy and understand what is required of them, seeking clarification from 
the RE CL or Senior Leaders if they are unsure. 

7.5.2 They will support Teaching Staff in carrying out their responsibilities as set out 
in 7.4. 

7.5.3 They will consult with senior colleagues to carry out their Prevent Duty if 
during the course of their RE teaching they have a concern. 

 
7.6 Visiting Speakers 

Whilst we usually welcome visiting speakers to our Academy to help enrich our RE 
provision, there are circumstances where this will not be permitted.  Due to the 
current situation with Covid-19, we will not be welcoming visiting speakers into 
school.  We greatly value the expertise and experience that visiting speakers may 
bring and when circumstances allow, we will continue to use their expertise to 
enhance our curriculum. 
 In order to uphold our RE Policy and ensure we maintain a safe and stimulating 
learning environment:  
7.6.1 Visiting Speakers will sign the Appendix 1 and/or 2 of the Volunteer and 

Visitor/Parent Helper Policy. 
7.6.2 They will familiarise themselves with our Safeguarding Policy and ensure that 

they are accompanied by a member of staff at all times unless a valid DBS 
check is in place. 

7.6.3 They will familiarise themselves with the RE policy noting point 1.7 in 
particular. 

7.6.4 They will read the ‘Keeping Children Safe in Education-Part 1’ document if a 
valid CBS check is in place. 

 
7.7 Children 

Our children must: 
7.7.1 To try to be ‘better than their best’ when learning about religions. 
7.7.2 To remember to use their STARFISH values when learning about religions. 
7.7.3 To remember to follow the Home-Academy Agreement when they are 

learning about religions. 
7.7.4 To be polite and courteous when welcoming visiting speakers to our Academy. 

 
7.8 Parents/Carers 
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We would like our parents and carers to: 
7.8.1 Support our children in trying to be ‘better than their best’ when learning 

about religions. 
7.8.2 Support our children in remembering to use their STARFISH values when 

learning about religions. 
7.8.3 Support the Academy as outlined in the Home-Academy Agreement. 
7.8.4 Share with us their expertise and experience in their own faith. We warmly 

welcome parents of all faith backgrounds to discuss with us what they might 
be able to contribute to the teaching and learning of RE. Please take note of 
point 1.7. 

7.8.5 Pass on any concerns that they may have as part of our Prevent Duty. 
7.8.6 Contact the Academy in writing, should they wish to withdraw their child from 

RE teaching as set out in point 1.10. 

 
 
 
 
 
Procedures 
 
8. Time Allocation 

8.1 Chetwynd Primary Academy operates an ‘Irresistible Curriculum’ whereby as much 
teaching and learning as possible forms part of a main theme.  

8.2 Where possible, RE teaching will be delivered as part of the Irresistible Curriculum. 
However, to ensure that the requisite time and objectives are covered, RE may be 
taught separately to the main ‘topic’ in discrete lessons. 

8.3 In order to deliver the aims and expected standards of the syllabus, SACRE (Standing 
Advisory Council on Religious Education) and the Agreed Syllabus Conference 
expects a minimum allocation of curriculum time for RE based upon the law and DfE 
guidance. 

8.4 A minimum 5% of curriculum time is required for teaching RE.  
8.5 Schools should make plans to give at least this amount of curriculum time to the 

subject as the syllabus is implemented. 
This means in practice that schools are expected to allocate:  
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• Reception and Key Stage 1 - 36 hours of tuition per year (e.g. 50 minutes a week or 
some short sessions implemented through continuous provision). 

• Key Stage 2 - 45 hours of tuition per year (e.g. an hour a week, or less than an hour 
a week plus a series of RE days). 

8.6 At Chetwynd Primary Academy we will allocate an average of an hour and 15 
minutes a week (which if taught in a block, will form the equivalent of an hour per 
week of that term) for teaching RE and this will be accounted for in our short term 
planning. 

8.7 At Chetwynd Primary Academy an average of an hour and fifteen minutes a week 
represents 5% of curriculum time.  

 
 

9. RE Learning Intentions 
9.1 In order to fulfil our aims in teaching RE, the requirements set out in the Agreed 

Syllabus for RE in Nottinghamshire 2015-2020 as ‘Programmes of Study’, are the 
prescriptive objectives that need to be met through each key stage. Please see 
Appendix 1 pages 24 to 38. These will be used to inform our planning and teaching. 
Additional objective may be included. 

9.2 Religious Education provokes challenging questions about the ultimate meaning and 
purpose of life, beliefs about God and gods, the self and the nature of reality, issues 
of right and wrong and what it means to be human. It challenges pupils to reflect on, 
consider, analyse, interpret and evaluate issues of truth, belief, faith and ethics and 
to communicate their responses. Religious Education at Chetwynd Primary Academy 
will encourage all participants to reflect on their own beliefs and values and to 
acknowledge that others hold beliefs different from their own. 

9.3 Teaching the programmes of study which we have incorporated into our planning 
(see section 10) will contribute to pupils' knowledge and understanding and provide 
opportunities for reflection on six key areas:  
9.3.1 Beliefs and teachings - e.g. stories, religious leaders, books, God/gods, self-

sacrifice, truth, life after death;   
9.3.2 Religious practices and lifestyles - e.g. people, festivals, pilgrimages, places, 

events, artefacts, lifestyle choices, actions, effects on individuals;   
9.3.3 Ways of expressing meaning - e.g. sacred texts, art, music, literature, 

symbolism, poetry, dance, drama, prayer, forms of religious and spiritual 
expression, silence/stillness;  

9.3.4 Human identity, personality and experience - e.g. belonging, preferences, 
relationships within family and community, influences on own lives, 
inspirational people;  
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9.3.5 Questions of meaning and purpose - e.g. amazement, sadness, 
disappointment, joy, awe, in connection with the natural world and life's 
journey, making sense, ultimate questions of life raised by life experiences;   

9.3.6 Values and commitments - e.g. values, ethics, principles, rules, morality 

 
10. Planning 

10.1 Long Term Plans  
Unit titles and religions to be studied for each year group at Chetwynd 
Primary Academy will be taken from the New Agreed Syllabus for RE in 
Nottinghamshire 2015-2020. They will be provided to staff in the form of a 
curriculum map that will set out the unit titles and religions to be studied in 
each year group from F2 through to Year 6. 
 

10.2 Medium Term Plans  
A medium term plan will be provided to staff that outlines when each unit will 
be taught on a half termly basis and will provide a key question to explore 
during that unit. This will also provide some links to the overarching topic of 
that half term. 

10.3 Short Term Plans  
The planning of individual lessons will be the responsibility of the class 
teacher. Knowledge organisers will be provided that give the unit title, key 
questions and the learning intentions (taken from the  Nottinghamshire 
Agreed Syllabus ‘Programmes of Study’) for that unit as well as the religious 
content that is expected to be covered. 
10.3.1 Class teachers must refer to the learning objectives as provided by the 

RE CL in the knowledge organisers to ensure that the appropriate RE 
content is being delivered as part of the main topic. 

10.3.2 When delivering discrete RE lessons, Class teachers must refer to RE 
Medium Term Plans to ensure that the appropriate RE content is being 
delivered in the correct half term.  

10.3.3 When planning for any type of RE delivery as outlined in 10.3.1 and 
10.3.2 the teacher will identify which objectives are to be the focus, 
the learning tasks planned to achieve them, time allocated and any 
resources, visits or visitors needed. The work planned must be relevant 
to the needs of all of the pupils. 

10.3.4 The RE Curriculum Leader is available to help with planning and keeps 
a range of teachers’ resources as a guide.  
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11. Teaching and Learning 
11.1 When teaching RE at the Academy, we will ensure that we follow our 

Chetwynd Primary Academy Teaching and Learning policy to help us secure 
outstanding RE Teaching and Learning. 

11.2 The teaching of RE seeks both to impart knowledge and develop 
understanding of religious experiences, feelings and attitudes through a 
variety of teaching and learning approaches.  
RE teaching specifically draws on the following: 
11.2.1 visits and visitors; enabling children to see at first hand religious 

people, objects, symbols, places, events, stories and explore with 
people who have faith  

11.2.2 role play; encouraging children to learn through familiar or unfamiliar 
settings and ask questions from their own encounters  

11.2.3 artefacts; being able to explore items which are precious and/or used 
in religious worship, encouraging respect and questioning whilst 
deepening knowledge  

11.2.4 parents; by valuing the family backgrounds of the children and making 
them part of the school community. 

11.3 The teaching of RE will involve some direct teaching and whole class, group, 
paired or individual activities. A range of teaching styles will be used including 
enquiry, exploration, discussion, asking and answering questions, artefacts, 
visits and faith visitors, pupils are actively engaged in learning. 
 
 

 
12. Assessment, Recording and Reporting 

12.1 The Agreed Syllabus for RE in Nottinghamshire 2015-2020 sets out a structure 
for recognising pupil achievements. Chetwynd Primary Academy will follow this 
structure 

12.2 Each child will work progressively towards achieving the statements of 
attainment as outlined following the Eight Level Scale for each aim in the 
Agreed Syllabus for RE in Nottinghamshire 2015-2020.  

12.3 Assessment in RE is seen in its broadest sense and is not limited to 
measurement and testing. Through activities for example, discussion with 
pupils, group activities, marking and guiding their work, observing, displaying 
work, asking and answering questions, teachers will continually find out about 
their pupils’ achievements and keep a record of it.  
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12.4 At the Academy we appreciate that a vital aid to learning is for pupils to be 
actively involved in their own assessment and so they will have the opportunity 
to read the assessment criteria and discuss their work in accordance with it. 

12.5 School reports will be sent home in the summer term of each year and a 
specific reference to the child’s progress in RE will made, with reference to the 
records made or pieces of work retained. 

 
13. Monitoring and Evaluation 

13.1 The quality of RE provision secured by this policy will be monitored, evaluated 
and resourced. 

13.2 Section 5 above sets out the Quality Assurance mechanisms and procedures in 
relation to RE. 

13.3 The RE CL will monitor RE provision by sampling and quality assuring Short 
Term Plans, sampling Children’s work, conducting RE learning walks and 
carrying out and collating class teacher and student 
questionnaires/evaluations where necessary. 

13.4 The RE CL will report on the Quality of RE provision annually.  
13.5 The Principal and Senior Leaders will report to the Governing Body on the 

quality of RE provision as set out in 7.2.7 
13.6 The RE CL will evaluate the effectiveness of the RE Policy using the data 

collection mechanisms outlined in 13.3 that will measure its impact. 
15.7 The Governing Body will monitor the outcomes of the RE Policy. 

 
14. Review of the Policy 

14.1 The Governing Body will review the RE Policy every academic year at its 
School Effectiveness Sub-Committee meeting prior to it being presented to 
the full Governing Body. 

14.2 The Governing Body will take account of the Principal’s report in its review of 
the RE Policy.   

14.3 Following the monitoring and evaluation processes set out in section 13, The 
RE Policy will be revised as required by the RE CL and Principal and Senior 
Leaders to ensure that it is effective. 

14.4 The RE Policy will be revised by the RE CL to introduce any changes in 
regulation and statutory guidance to ensure that it is always up to date. 
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